Fun Fact: APA's 2022 President,

Dr. Frank Worrell

is a school psychologist!
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Division 16 Membership Benefits: Student Benefits:

« Notification of grant opportunities  Leadership opportunities

« Awards opportunities « The “TEAM” Mentorship program

- Publication opportunities « Division 16 is proud to announce the
- Free events for professional development Transforming, Engaging, Achieving
» Special membership pricing for continuing Mentoring (TEAM) Program. The

overarching purpose of the TEAM
Program is to create safe spaces

for BIPOC mentors and mentees to
engage in discussions of experiences
impacting the mentee. The program
pairs BIPOC students and early

career professionals with more
experienced BIPOC school psychology
professionals.

education and live events

+ Resources for early career school psychologists:
. Certification/licensure information
+ Careers in academia
+ Private practice
+ Job boards
« Early career blog
« Funding and awards

The Transforming, Engaging, Achieving
Mentoring (TEAM) Program provides
early career psychologists and
students, especially those of color,
with increased opportunities for
collaboration and support

Connect students and professionals
who have common interests related to
diversity,

Give students the opportunity

to interact (i.e., communicate,
collaborate on research) with
professionals/faculty outside of their
program, and

Develop a lasting professional
relationship

 Funding, publication, and award
opportunities

 Special content created just for student
development




Division 16 Equity, Diversity,
and Inclusion:

+ School Psychology Unified Antiracism
Statement and Call to Action

« Transforming, Engaging, Achieving Mentoring
(TEAM) Program

The Division 16 Committee on Ethnic Minority
Affairs (CEMA) is a subcommittee within
American Psychological Association (APA)
School Psychology Division. Our mission aligns
with the broader mission of APA’'s CEMA with an
emphasis on aspects of psychology that are
related to ethnic minorities. Our more immediate
goals include promoting the recruitment and
retention of ethnic minorities in the field of school
psychology. We aim to diversify the school

psychology pipeline by:

« Developing and implementing programs,
strategies, and resources to promote and
cultivate leadership in racially and ethnically
diverse graduate students in school

psychology
+ Developing and implementing programs,
strategies, and resources to recruit and retain
racially and ethnically diverse students into the
field of school psychology

How can | support D16 CEMA?

D16 CEMA has launched a number of initiatives
to work toward our subcommittee goals. If you
are interested in contributing to one of these
initiatives, please feel free to contact Tara
Raines, D16 CEMA Chair.

T

DIVISION of
AR sCHOOL PSYCHOLOGY

JOIN NOW



https://apadivision16.org/transforming-engaging-achieving-mentoring-team-program/
https://www.tandfonline.com/doi/full/10.1080/2372966X.2020.1809941
https://sso.apa.org/apasso/idm/apalogin?ERIGHTS_TARGET=https://join.apa.org/divisions

